
Technical Proposal
(A) Cover Letter
	RFP Number
	RFP-CATALYZE-ASIA-2023-0114

	RFP Title
	Skilling and Employment for Young Adult 4Ps

	Proposal Title
	

	Organization Name
	

	Organization Contact Information
	

	Organization Address
	

	Organization Type
	

	Unique Entity Identification (UEI) Number
	

	Authorized Signature & Date
	





(B) Background and Overview of the Firm (max 1 page)
	



(C) Technical Proposal (max 5 pages) 
	Outline of Approach :

	i. Proposed sectors and occupations for youth, expected employers, and estimates of demand for youth employment
	

	ii. Proposed training content and methods to be provided for youth 

	

	iii. Proposed forms and methods of post-training support to be provided for youth in preparation for job placement
	

	iv. Proposed methods of employer engagement, including securing placements of completers to better employment
	





(D) Management Approach (max 2 pages)
	Personnel Proposed
	Role

	Activity Manager
	

	Additional Personnel 1
	

	Additional Personnel 2
	




	Partners Proposed
	Role

	Partner 1
	

	Partner 2
	

	Partner 3
	





(E) Monitoring, Evaluation, and Learning Framework (max 2 pages)
	Approach for data collection (at minimum baseline and endline assessments), quality assurance, reporting and compliance on the following illustrative indicators. Offerors may propose additional indicators.
· Number of individuals trained
· Number of individuals obtaining decent employment (defined as jobs in the formal economy, paying at least the minimum wage, providing the employee with all legally mandated benefits and offering a career pathway for progression to higher-paying opportunities and careers)
· Increase in earnings
· Increase in marketable skills, knowledge, and competencies


	

	Anticipated results (i.e., targets) for the aforementioned indicators

	

	Approach to collaboration, learning, and adaptation

	





(F) Gender Mainstreaming Plan (max 1 page)
Gender mainstreaming involves identifying and addressing the unique barriers a gender may face in accessing services and participating. The offeror should consider the barriers female trainees may encounter and propose appropriate solutions. CATALYZE requires 60% of participants are female. The offeror should describe methods, including additional support and targeted outreach to meet this requirement.

	



(G) Past Experience Information/Capability Statement (max 2 pages)
Briefly describe the offeror’s (as well as any partners’) previous work, experience, and demonstrated success in achieving activity goals.
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